
Personality Reports 
 

The following Final Assessments/reports never go directly to the applicant.  
Only the interviewees see the final results.  The applicant never sees the 

final results. 
 
Do you really know who I am?  What are my job ethics?  My reliability?  Am I the type 
of person that your organization wants on there team?   
 
You really need to ask these types of questions.  Problem is what do you ask?   Which 
questions are legal and which are not?  When should you ask them?  Many, many others 
questions come to mind. 
 
These two reports provide you insight into my character and personality.  Everything 
above normally gets touched on in an interview process but there are things that get left 
behind.  The interviewee can use this information as part of the interview process. 
 
That way the interviewee has very good information about my character and personality. 
He/she also knows what types of questions to ask.  
 
There are negatives and positives in the reports but………. they are 100% truthful! 
Nothing hidden in my ethics, abilities and personality. 
 

SOS II Report: (select this report)  
Provides insight into my attitude, reliability, work ethics and other detailed 
information. 

  

PSI Report: (select this report)  
Provides insight as to my competitiveness, self-reliance, persistence, energy and 
customer/sales drive (working with customers) 

 
 
This signature certifies that these reports have not been tampered with any way, shape or 
form.  Content/data has neither been added, deleted or modified or affected to make the 
applicant appear different to the interviewee than who he really is.    
 
My signature certifies the statement above: 
 
 
      __________________________________ 
       Rene R Salazar 

http://www.credentialsportfolio.com/reports/sos.pdf
http://www.credentialsportfolio.com/reports/psi.pdf
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